I n many cases, the occupational health nurse is uniquely aligned with the employer's human resources department. For this reason, the nurse is exposed to a wide variety of both health care and employment challenges. One such intersection of health care and labor management is the crossroads known as workers' compensation.
Workers' compensation is the state insurance program that financially compensates employees who suffer injuries on the job. It has virtually eliminated the need to litigate directly against an employer. Typically, employees who believe that they have suffered a compensable injury file a claim against the employer's workers' compensation fund. If all parties are satisfied with the outcome of the claim, little else happens from a legal standpoint. However, in the event that either party disagrees with a funding decision, litigation can follow-with interesting results. The cases discussed below provide the occupational health nurse with more understanding about this confusing system.
It is important to bear in mind that the workers' compensation system is governed by state, rather than federal law. For that reason, each case discussed below might have had a different outcome if tried in a ABOUT THE AUTHOR: different jurisdiction. However, the general principles guiding compensation for work related injuries remain fairly universal. First, to qualify for workers' compensation coverage, the claimant must prove employment status. Generally speaking, independent contractors, visitors, volunteers, vendors, board members, and the like are probably not covered by the workers' compensation program-even if they require injury treatment by the occupational health nurse at the worksite. • A prisoner claimed to be a city "employee" after he volunteered to work as a trustee in order to work off his fine. In this capacity, he helped regular city employees with their daily work tasks. While carrying boxes, he tripped and was injured. The court ruled that the man was not a city employee, even though he benefited financially from his work assignment (Lanford , 1998 NOVEMBER 1997 Recordkeeping tip: If the nurse involved in post-offer physical examination, it is important to record any health history that may indicate a condition that could recur during employment.
In the next column in this series (January 1998), the discussion will focus on the three remaining pieces of the workers' compensation puzzle. Suggestions will be provided for occupational health nurses who find themselves involved in such claims. 3) Purchasing Contracts are available to ensure you never exceed your budget 2) We specialize in serving healthcare professionals and corry all the products you need to do your job.
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